West Shore Parks and Recreation
Society
Pay transparency report

West Shore Parks and Recreation is located on 108 beautiful acres, and is governed by a board of directors made
up of representatives from the City of Colwood, the City of Langford, the District of Metchosin, the District of
Highlands and the Town of View Royal. With both unionized and exempt employees, WSPR employed over 300
people consisting of regular (permanent) and auxiliary staff in 2024. Gender codes required for reporting were
as identified by the BC provincial government, based on the Province of British Columbia's Gender and Sex Data
Standard: M (man), W (woman), X (non-binary), or U (unknown, prefer not to respond). Findings from our data
indicates that on average, men within the society earn more than women. Based on the information gathered
for this report, our current workforce does not yet provide sufficient data to report meaningfully on employees
who identify as non-binary. West Shore Parks and Recreation is committed to addressing pay gaps and

providing transparency, and will continue to report our findings each year.

Employer details

Employer: West Shore Parks and Recreation Society
Address: 1767 Island Highway, Colwood, BC
Reporting Year: 2025

Time Period: January 1, 2024 - December 31, 2024
NAICS Code: 71 - Arts, entertainment and recreation

Number of Employees: 300-999



@ Hourly pay

Mean hourly pay gap'
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In this organization women's average hourly wages
are 2% less than men's. For every dollar men earn in
average hourly wages, women earn 98 cents in
average hourly wages. *

Explanatory notes

Median hourly pay gap?

$1.00 D=y
{IRCFY Women

Prefer not to say /
Unknown

$0.75

In this organization women's median hourly wages
are 2% less than men's. For every dollar men earn in
median hourly wages, women earn 98 cents in median
hourly wages. *

1. "Mean hourly pay gap" refers to the differences in pay between gender groups calculated by average pay. Hourly pay

does not include bonuses and overtime.

2. "Median hourly pay gap" refers to the differences in pay between gender groups calculated by the mid range of pay
for each group. Hourly pay does not include bonuses and overtime.



@ Overtime pay

Mean overtime pay 3
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$0.44 Women
Prefer not to say /
$0.24 Unknown

In this organization women's average overtime pay is
56% less than men's. For every dollar men earn in
average overtime pay, women earn 44 cents in
average overtime pay. *

Mean overtime paid hours >
Difference as compared to reference group (Men)

Women -4

Prefer not to say / Unknown -5

In this organization the average number of overtime
hours worked by women was 4 less than by men. *

Median overtime pay 4

$1.00 L&y
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In this organization women's median overtime pay is
55% less than men's. For every dollar men earnin
median overtime pay, women earn 45 cents in median
overtime pay. *

Median overtime paid hours ©
Difference as compared to reference group (Men)

Women -1

Prefer not to say / Unknown -2

In this organization the median number of overtime
hours worked by women was 1 less than by men. *

Percentage of employees in each gender category receiving overtime pay

38% Men
26% Women

23% Prefer not to say / Unknown

Explanatory notes

3. "Mean overtime pay" refers to overtime pay when averaged for each group.
"Median overtime pay" refers to the middle point of overtime pay for each group.
5. "Mean overtime paid hours" refers to the average number of hours of overtime worked for each group.

o»

"Median overtime paid hours" refers to the middle point of number of overtime hours worked for each group.



Bonus pay

Mean bonus pay ’ Median bonus pay 8
This measure cannot be displayed because there is This measure cannot be displayed because there is
insufficient data to meet disclosure requirements. insufficient data to meet disclosure requirements.

Percentage of employees in each gender category receiving bonus pay

This measure cannot be displayed because there is insufficient data to meet disclosure requirements.

Percentage of each gender in each pay quartile °

Upper hourly pay quartile (highest paid) t
Men (34%) Women (39%)

Prefer not to say / Unknown (27%)
Upper middle hourly pay quartile t

Men (17%) = Women (20%) Prefer not to say / Unknown (63%)
Hl Men
. . Bl Women
Lower middle hourly pay quartile M Prefer not to say / Unknown

Prefer not to say / Unknown (100%)

Lowest hourly pay quartile (lowest paid) t
Prefer not to say / Unknown (88%)

Women (12%)

In this organization, women occupy 39% of the highest paid jobs and 12% of the lowest paid jobs.

t This pay quartile was reduced to suppress gender categories consisting of less than ten (10) employees.

Explanatory notes

7. "Mean bonus pay" refers to bonus pay when averaged for each group.
8. "Median bonus pay" refers to the middle point of bonus pay for each group.
9. "Pay quartile" refers to the percentage of each gender within four equal sized groups based on their hourly pay.

* In accordance with the Pay Transparency Act and reporting rules designed to protect the anonymity and privacy of
respondents, one or more gender categories has been excluded due to insufficient numbers to meet disclosure
requirements.



